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School Governor:  Chair of Governors
EXCLUSION OF PUPILS POLICY

Any exclusion will be taken in accordance with the guidance provided in:

Exclusion from maintained schools, academies and pupil referral units in England
(September 2017) and the Special educational needs and disability code of practice: 0 to 25 years (January 2015)
Use of exclusion

Under the law, the Headteacher, Governing Body, LA and independent appeals
panel must have regard to the relevant DfE guidance when deciding:

(whether to exclude a pupil or (where applicable) to uphold an exclusion;
(the period of exclusion;

((where applicable) whether to direct the Headteacher to reinstate an excluded pupil.

The Governing Body and Headteacher of the school are responsible for promoting good behaviour and discipline on the part of the school's pupils and for securing an orderly and safe environment for pupils and staff.

The school's response to challenging and disruptive behaviour will be made in the context of the behaviour policy and will encompass a range of strategies, with exclusion as one option. The school will ensure that the interests of the whole school are considered within any action taken.

Deciding whether to exclude a pupil

Only the Headteacher or, in her absence, the Deputy Headteacher acting with her authority can exclude a pupil from school. A decision to exclude a pupil will be taken only:
(in response to serious breaches of the school's discipline policy; or
(if allowing the pupil to remain in school would seriously harm the education or welfare of the pupil or others in the school

The decision to exclude a pupil is a matter of judgement for the Headteacher who will take into account the likely impact of the misconduct on the life of the school.

This may include behaviour on or off school premises which is in breach of the standards of behaviour expected by the school.

Before reaching a decision to exclude either permanently or for a fixed period, the Headteacher will:
(ensure that a thorough investigation has been carried out

(consider all the relevant facts and such evidence as may be available to      

  support the allegations made, taking into account the school's behaviour policy;
(allow the pupil to give his or her version of events;

(check whether the incident may have been provoked,
((if necessary) consult others, being careful not to involve anyone who may

   have a role in any statutory review of her decision, for example members of the    
   Governing Body's Discipline Committee.

Permanent exclusions

Permanent exclusions will normally be used only as a last resort when a range of other strategies has been exhausted.

In exceptional circumstances, the Headteacher might consider it appropriate to permanently exclude a child for a first or one-off offence. Such circumstances might include:

(where there has been serious actual or threatened violence against another pupil or member of staff;

(sexual misconduct;

(supplying an illegal drug;

(carrying an offensive weapon.

Fixed-term exclusion

In the case of fixed-term exclusions, the Headteacher may exclude a pupil for up to 45 days in any one school year.

Lunchtime exclusion

Pupils whose behaviour at break time is disruptive may be excluded from the school premises for the duration of the lunchtime period. A lunchtime exclusion is treated in the same way as any other fixed-period exclusion.

Reintegration

A reintegration meeting following the expiry of a fixed-period exclusion will be arranged by the school prior to a pupil returning from a period of exclusion and in the case of any pupil who has been excluded from another school. The meeting will establish a risk assessment of the pupil and identify the resources needed to provide the necessary support to the pupil.

Setting work

The Headteacher will provide an individual education plan for all pupils on roll
who are excluded for a period of 15 consecutive school days and which will set
out:

(how the pupil's education will continue during the period of exclusion;

(how the time might be used to address the pupil's problems; and

((together with the LA), what educational arrangements will best help with

   the pupil's reintegration into the school at the end of the exclusion. 
The school will usually be expected to meet some of the costs for this but the

exact arrangements will need to be agreed with the LA.

In the case of a permanently excluded pupil, the Headteacher will plan for the

pupil's continued education pending the Discipline Committee's meeting to

consider the exclusion. lf an appeal panel decides not to direct reinstatement, the

pupil's name will be deleted from the school roll.

Informing parents/carers

All exclusion cases should be treated in the strictest confidence. Only those who

need to know the details of an exclusion should be informed of them.

The Headteacher will inform the parent/carer at the time of the exclusion, ideally

by telephone and subsequently by letter, the period of the exclusion (it may not

run for an indefinite period) and the reasons for it. The parent/carer has the right

to make representations about the exclusion to the Discipline Committee and will

be notified of how to do this in the letter.

Within one school day, the Headteacher must inform the Governing Body and LA

of: a permanent exclusion, exclusions which would result in the pupil being

excluded for more than 5 school days (or 10 lunchtimes) in any one term and

exclusions which would result in the pupil missing a public examination.

Where a parent/carer refuses to comply with the terms of an exclusion, the

school may notify Children’s Services and the police if, in the Headteachers view,

the child or any other person may be at risk as a result of a failure to meet the

terms of the exclusion.
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